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greater for women than men*

Page 1 of 2ICC17-1707243

An unexpected health-related event requiring long-term care is a risk that could impact you and your family financially and 
emotionally. When a loved one needs care, it’s often sudden, and the burden of providing care typically falls on a daughter, a 
wife or a sister. Many times, for the caregiver, the financial and emotional risk is compounded by career sacrifice and potentially 
health-related issues.

Unfortunately, long-term care risk may be far greater for women than men, because women face a higher probability of 
needing care* or becoming a caregiver. 1 This is why every woman should consider preparing for their future and encouraging 
their spouses, parents, in-laws and close relatives to have a plan.

Women are more likely than men to need long-term care

Nearly 6 in10 

women 
will need extensive care 
after the age of 65.2

Women have 
a higher 
incidence of 
needing nursing 
home, residential and 
hospice care.3

Women typically need 
care for 1.5 years 
longer than men.5

More than two-thirds 
of the long-term care
population in nursing homes and 
residential communities are women.4 

Women are more 

genetically predisposed to 
develop Alzheimer’s disease.6

The Lincoln National Life Insurance Company

LONG-TERM CARE PLANNING



Not a deposit 

Not FDIC-insured 

Not insured by any federal 
government agency 

Not guaranteed by any  
bank or savings association 

May go down in value

©2018 Lincoln National Corporation

LincolnFinancial.com

Lincoln Financial Group is the 
marketing name for Lincoln National 
Corporation and its affiliates.

Affiliates are separately  
responsible for their own financial  
and contractual obligations.

ICC17-LCN-1707243-020917 
POD 3/18 Z06 
Order code: MGR-WI-FLI001 
ML 18-000140

Learn more about planning to protect your future.  
Contact your advisor today.

 All guarantees and benefits of the insurance policy are backed by the claims-paying ability of the issuing insurance 
company. They are not obligations of, nor backed by, the broker/dealer and/or insurance agency selling the policy, 
nor by any of their affiliates, and none of them makes any representations or guarantees regarding the claims-
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Women are more likely than men to become caregivers

The physical stress 
of providing care may contribute to health risk and 
the long-term care needs of the female caregiver.4

of the time, women are 
the primary caregiver within the 
household.1

75% Women dedicate as much as  
more time providing care than males.1 50% 

The cost to female caregivers 
could amount to as much as 
$325,000 in lost wages 
and Social Security benefits.3

$$has taken leave to care for a 
family member, and 50% are 
concerned it will negatively 
impact their retirement 
financial security.2

Half of the U.S. female workforce


