SecureCare Universal Life
Individual Life Insurance

Insurance products issued by:
Minnesota Life Insurance Company

Protection for life’s journey
Secure your clients' care . . . their assets . . . their legacy
Financial Professional

GOOD RELATIONSHIPS get better with time
Securian Financial Group is one of the nation's largest and strongest financial services providers.
For over 135 years, clients have entrusted us with protecting their loved ones, and we continue to
stand behind our clients - helping them meet their financial objectives through every stage of life.
For more information about our company and the clients we serve, visit securian.com.
Treating policyholders like partners
When clients purchase one of our policies, it’s not only backed by a company with experience and
financial strength - it’s backed by a company that believes in treating policyholders like partners. We
understand the importance of treating our loyal policyholders well, and we demonstrate our commitment
to them by offering new agreements and policy features whenever possible.
You can be confident in knowing your clients’ policies are backed by a company that shows how much it
cares about them.
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SecureCare:

A solution for life’s journey
Long-term care insurance gives individuals flexibility when deciding when and how they would like
to receive care, should they become chronically ill. In addition, it can help protect their assets from
the costly expenses associated with care, particularly over long periods of time.
SecureCare Universal Life (SecureCare) is a single-premium,
permanent life insurance policy with long-term care benefits that can
protect your clients’ families and assets if they ever have a long-term
care event.
In this product guide, you’ll find details that can help you inform
your clients about the benefits of a life insurance policy with
long-term care benefits, along with SecureCare’s competitive
design and features.

WHAT’S
INSIDE

SecureCare is for clients
seeking to protect their
assets from the rising costs
of long-term care expenses,
while offering guarantees,
such as life insurance
protection, flexibility and
freedom for their future.

SecureCare: A solution for life’s journey
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SecureCare benefits
SecureCare provides three guarantees:

When clients die
Their beneficiaries will
receive a death benefit –
even if they exhaust their
entire long-term care
benefit.

If clients need
long-term care

If clients want their
money back

They will receive a
tax-advantaged monthly
benefit to help cover
care expenses for chronic
illnesses.1

They can request a refund
of their premium, subject
to a vesting schedule and
policy surrender.2

Simplicity
Unlike some other hybrid life/long-term care policies, SecureCare pays out indemnity benefits, so clients
don’t have to save every receipt and justify their costs. By showing they received informal care or incurred
at least $1 of qualified long-term care expenses, clients can receive up to their full monthly benefit.3

Flexibility
SecureCare allows your clients to customize their coverage duration from two to seven years. And an
inflation protection option can help their benefits keep up with rising long-term care costs.

4

1

Subject to eligibility requirements. Please see the “key terms and definitions” section for additional information.

2

 pon surrender, the owner will receive the greater of the surrender value and the return of premium value minus any benefit payments received minus any
U
indebtedness. The return of premium may not equal the sum of premiums paid. Surrenders during the first five policy years are subject to a return of premium vesting
schedule. Surrenders requested on or after the sixth policy year are eligible for a return of all premium paid.

3

Upon meeting the policy’s eligibility requirements.

Freedom
SecureCare allows your clients to choose how they receive care,
which may include:
• Informal care provided in their home by a family member
• Respite care
• Nursing home care provided by professional staff
Whatever type of care they choose, your clients can select the
location that best fits their needs – and aligns with their plan of care.

Your clients have further
freedom to use their benefits
for long-term care outside
the United States,4 home
modifications,5 training for
family members to provide
care6 – and more.

The power of indemnity benefits
Among long-term care insurance products once a client is eligible for benefits under a plan, benefits are
generally paid in one of three ways. While all three methods require the insured to be chronically ill and
maintain a plan of care, their benefit calculations differ:

Benefit payment methods
Reimbursement

Traditional indemnity

Cash indemnity

Monthly benefit
amount

Equals qualified expenses incurred
within a given month

Up to full monthly maximum benefit

Up to full monthly maximum benefit

Benefit
determination

Requires documentation of
all expenses via monthly
reimbursement form

May require a monthly proof of loss
form, including documentation of
$1 worth of qualified long-term
care expenses, or documentation of
informal care

Must only demonstrate they meet the
definition of chronically Ill and have a
plan of care

Maximum
benefit allowed

Will not exceed the lesser of the
actual expenses incurred or the
monthly maximum

Monthly maximum, unless a lower
amount is requested

Monthly maximum, unless a lower
amount is requested

SecureCare offers a traditional indemnity model benefit.
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B enefits outside the United States, its territories or possessions allow the insured to receive 50% of his/her maximum monthly benefit. The insured must be certified as
being chronically ill by a U.S. licensed health care professional, all medical records are received in English, and the insured must receive care in a facility. If the insured
returns to the United States, the non-United States monthly benefit limit will no longer apply.

5

T he home modification benefit allows the insured to pay for modifications to his/her home, enabling the insured to remain in his/her home longer. This benefit can be
triggered prior to the elimination period. The maximum benefit is $5,000.

6

T he caregiver training benefit can be used to pay for training of a friend or family member to provide care to the insured. This benefit can be triggered prior to the
elimination period. The maximum benefit is $1,000.
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More benefits and policy choices
SecureCare offers a unique combination of benefits, optional agreements7 and policy
design choices:

Customizing your client’s long-term care benefit period
Your clients can choose a base long-term care benefit of two or three years, which provides monthly
benefits by accelerating the policy’s death benefit. With SecureCare’s Extension of Long-Term Care
Benefits Agreement, clients can extend their long-term care benefits by two or four years – after their
initial long-term care benefit has been fully accelerated – up to a total of seven years.

Summary of available long-term care benefit periods
Benefit period options
Extension of benefits

2 years

Not included

2 years

3 years

Not included

3 years

2 years

2 years

4 years

3 years

2 years

5 years

2 years

4 years

6 years

3 years

4 years

7 years

Total benefit period

Initial long-term care
benefits

Your client’s coverage period
may be even longer if less than
the maximum monthly/annual
benefit amounts are paid.8

Protection from rising costs
SecureCare’s Long-Term Care Inflation Protection Agreement can help your clients’ long-term care
benefits keep up with rising costs. By adding this agreement to their policy, their monthly benefit will
increase at a set percentage annually, and the maximum monthly benefit will be paid upon qualifying for
benefits.
The agreement provides four inflation protection options:
• 3% simple interest
• 5% simple interest
• 3% compound interest
• 5% compound interest

6

7

 dditional agreements may be available. Agreements may be subject to additional costs and restrictions. Agreements may not be available in all states, may exist
A
under a different name in various states and may not be available in combination with other agreements.
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The owner does not have the option to take less than the maximum monthly/annual benefit if they have the Long-Term Care Inflation Protection Agreement.

Hypothetical example of the Long-Term Care Inflation Protection Agreement
• A 60-year-old man pays a one-time $100,000 premium for a SecureCare policy.
• He elects the four-year Extension of Long-term Care Benefits Agreement.
• Depending on the inflation agreement option chosen, the policyholder would have the following total
guaranteed long-term care benefits at age 80:

TOTAL LONG-TERM CARE BENEFIT AMOUNT
$857,274
$694,157

$736,296

3% simple

5% simple

$765,793

$481,529

No inflation
protection

3% compound

5% compound

This is a hypothetical example of a policy underwritten as 60-year-old Male, Couple, Non-tobacco, for illustrative purposes only.

Return of premium
SecureCare allows your client to receive a refund of their premiums if they choose to fully surrender their
policy.9 Surrenders are subject to the vesting schedule shown below:

Return of premium vesting schedule
Year

Percent of premium refunded

1

80%

2

84%

3

88%

4

92%

5

96%

6+

100%

The longer your clients
maintain their policies,
the greater their potential
for a full premium refund.

Guaranteed minimum death benefit
Even if your clients use all of their long-term care benefits, their beneficiaries will receive the minimum
death benefit of 10 percent of the base face amount, up to $10,000.

9

 pon policy surrender, there is a return of all premium beginning in the sixth policy year. Surrenders during the first five policy years are subject to a vesting schedule.
U
Upon surrender, policyholders will receive the greater of the surrender value and the return of premium value minus any benefit payments received minus any
indebtedness. The premium refund may not equal the sum of premiums paid.

Taxation upon surrender: Any Return of Premium Benefit paid under this rider upon full surrender of the policy is treated, for federal income tax purposes, as being
funded in part by a return of the charges taken for the Long-Term Care Acceleration of Benefits Agreement and the Long-Term Care Extension of Benefits Agreement (if
applicable), and in part by the value of the policy. The return of charges taken for the Long-Term Care Acceleration of Benefits Agreement or the Long-Term Extension of
Benefits Agreement is treated as a permitted refund of premiums described in Section 7702B(b)(2)(c), and any remaining amount as Surrender of the underlying policy.
The full Surrender of your client's policy and the exercise of this Return of Premium Benefit may result in a taxable event. Your client should consult a qualified tax advisor
before Surrendering their policy and receiving the Return of Premium Benefit.
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Product features
Policy type

Universal life with traditional indemnity-style long-term care (7702B) benefits

Issue ages

40-75

Age calculation rule

Age last birthday

Minimum base face
amount

$50,000

Maximum base face
amount

$500,000 for a two-year initial long-term care benefit period

Guaranteed interest rate

4%

Death benefit test

CVAT

Death benefit option

Level

Long-term care minimum
death benefit

10% of the base face amount, up to $10,000

Underwriting classes

Simplified Issue, Sex-Distinct: Nontobacco Single, Nontobacco Couples, Tobacco Single, Tobacco Couples

(see Underwriting section
on page 12 for additional
information)

$750,000 for a three-year initial long-term care benefit period

Note:
• Couple’s discount available through a special underwriting class. Only one person needs to apply to receive
this benefit.
• In Montana, unisex rates apply.

Premium payment options

Single pay (direct, EFT or 1035 exchange)

LTC benefit payment type

Indemnity

LTC benefit options

Initial LTC benefit period options: 2 or 3 years
Extension of LTC benefits options: 2 or 4 years
Coverage period: Initial acceleration benefit and extension benefit combinations can result in a total
guaranteed benefit period of 2 to 7 years. This coverage period could be even longer if less than the
maximum monthly/annual benefit amounts are paid and no inflation protection option is selected.

Elimination period

90 Calendar days; waived for home modifications or training to an informal caregiver

Inflation options

None, 3% simple, 5% simple, 3% compound, 5% compound

Other covered benefits

• Adult daycare

• Home health care

• Assisted living

• Hospice

• Bed reservation

• Household services

• Informal care

• Respite care

• Nursing home care
Benefits outside the U.S. – 50% of the maximum monthly benefit (available on both the initial LTC benefit
and extension of LTC benefits)
Home modification – $5,000, not subject to the elimination period
Caregiver training – $1,000, not subject to the elimination period

Agreements available

Extension of Long-Term Care Benefit Agreement, Long-Term Care Inflation Protection Agreement

Return of premium benefit

Six-year vesting schedule:

(This benefit is reduced by the
amount of a partial surrender.)
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Year 1: 80%

Year 4: 92%

Year 2: 84%

Year 5: 96%

Year 3: 88%

Year 6+: 100%

Benefit eligibility requirements
To qualify to receive long-term care benefits:
1. the insured must be certified as a chronically ill individual; and
2. the insured must be receiving qualified long-term care services covered under this policy, which are
specified in a plan of care, or receiving other covered services; and
3. the plan of care, or alternative plan of care, must be submitted to us; and
4. the long-term care elimination period must be satisfied; and
5. the policy must be in force.
At the end of the 90-day long-term care elimination period, recertification by a licensed health care
practitioner that the insured is a chronically ill individual may be required. Such recertification will be
required at a maximum annually.

Claims
1.	Clients may submit their initial request for benefits by phone, fax or mail. Fax and mail submissions will
receive a follow-up call within two business days of receipt.
2. During the call, the client is interviewed to:
–– Understand the basis for the claim;
–– Educate the claimant or legal representative regarding the plan’s triggers, benefits, terms and
conditions;
–– Reach consensus with the claimant or legal rep if the claim process should continue;
–– Set expectations as to how the benefit eligibility decision process will proceed, and
–– If services are in place or expected to be in place within 30 calendar days, the intake process is
initiated and a referral is made to care management.
3.	Clients must submit detailed written documentation confirming the insured is a chronically ill
individual and is receiving care that is covered by the policy. Documentation may include:
–– The completed proof of loss forms; and
–– Confirmation of the certification of chronic illness by a licensed health care practitioner; and
–– Copies of medical records; and
–– Copies of the licensed health care practitioner’s daily notes of care; and
–– Copies of bills for the insured’s care and services that show at least $1 of qualified expense or
documentation that informal care is being received as documented in the plan of care; and
–– Copies of the insured’s original or current plan of care, if one previously had been established.
4.	Finally, a licensed health care practitioner must provide certification regarding activities of daily living
and cognitive impairment to the home office.
If a plan of care has not been established, once we have received all other documentation, our team
will work with the claimant to develop one.
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Loans
Although your clients’ SecureCare policies will accumulate cash value, most policyholders will choose
not to access it. The SecureCare contract allows policyholders to access this cash value through fixedinterest policy loans.
Here’s what happens in the event a policyholder decides to take a loan:

Fixed interest rate loan
What happens to the loan amount

Transferred to the Fixed Loan Account

Loan charge rate calculation

Fixed rate that will not change for the life of the loan

Loan charge rate

4%

Loan crediting rate

Fixed rate based on how long the policy has been in force:
Years 1-10: 3.0%
Years 11+: 3.9%

Loans are not allowed while a policyholder is receiving long-term care benefits. Please refer to the
Modified Endowment Contract section for additional information on potential tax consequences of loans.

How policy loans affect long-term care benefit payments
If your client’s SecureCare policy has an outstanding loan, a portion of each long-term care benefit
payment will be applied to repay the loan during the acceleration period of the base policy, otherwise
known as the long-term care benefit period.

Reduction of benefits
In general, a portion of the benefit payment (for long-term care, terminal illness or death) will be reduced
to repay any outstanding policy loan. The amount of the long-term care benefit payment applied to the
policy loan is equal to the lesser of the long-term care benefit payment and the sum of the:
• Loan interest due at the time of the benefit payment; plus
• Policy loan immediately prior to the benefit payment; multiplied by one minus (a) divided by (b) where:
(a) The death benefit (without regard to policy loan) is less the long-term care benefit payment
account balance after the long-term care benefit payment; and
(b) T
 he death benefit (without regard to policy loan) is less the long-term care benefit payment
account immediately prior to the long-term care benefit payment.

Partial surrenders
Clients may make a partial surrender of their surrender value any time after the first policy anniversary –
as long as they are not currently receiving long-term care benefit payments.
• The partial surrender must be $500 or more.
• Partial surrenders reduce the face amount, surrender value and long-term care amount.
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Termination of benefits
Benefit payments terminate when the:
• Insured is no longer eligible.
• Policy is surrendered.
• Policy terminates because
indebtedness exceeds the policy’s
cash value.

• Request to cancel this benefit is
received.
• Insured dies.
• Long-term care benefits have been
paid in full.

Cash Value Accumulation Test
A policy will qualify as life insurance under Internal Revenue Code Section 7702 if
it meets the Cash Value Accumulation Test. Failure to qualify as life insurance will
have adverse tax consequences.
SecureCare uses the Cash Value Accumulation Test, which requires the death
benefit to be sufficiently higher than the cash value. The ratio of death benefit
to accumulation value is determined by the insured’s age, gender10 and
underwriting class.
The Cash Value Accumulation Test does not place limits on the amount of premium
that can be paid, as long as there is a minimum death benefit maintained above the
contract’s cash value.

Modified endowment contracts

Taxation
This information is a general
discussion of the relevant federal
tax laws. It is not intended
for, nor can it be used by any
taxpayer for the purpose of
avoiding federal tax penalties.
This information is provided
to support the promotion or
marketing of ideas that may
benefit a taxpayer. Taxpayers
should seek the advice of their
own tax and legal advisors
regarding any tax and legal
issues applicable to their
specific circumstances.

Single-premium SecureCare Universal Life policies are Modified Endowment
Contracts (MECs). The Technical and Miscellaneous Revenue Act (TAMRA) of
1988 classifies some policies as MECs if the cumulative premium payments exceed
certain limits. Distributions from MECs, excluding death benefit payments, are
taxed differently and may be subject to a 10 percent IRS penalty tax.
The federal income tax consequences of a MEC can be significant. Distributions
from a MEC, including surrenders, withdrawals, policy loans and certain
assignments or transfers of ownership, are taxed to the extent of gain in the policy
and may be subject to additional penalties. Generally, gain in the policy is the
excess, if any, of the accumulated cash value, not reduced by policy debt, over the
policy cost basis. Consult a tax advisor for further details.

Charges
All charges and values outlined in the client proposal are the guaranteed values,
and Minnesota Life cannot increase charges once a policy has been issued. The
payment of the single premium will guarantee the policy to age 121, assuming no
policy loans are taken.
10

Except in the state of Montana, where unisex rates apply.
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Underwriting
SecureCare is a simplified issue product. Your clients:
1. Complete the application (eApp or paper).
2. Complete the tele-interview:
a. Underwriting will call to schedule.
b. A cognitive assessment may be required.
3.	Will not have to complete labs, though an Attending Physician Statements
(APS) may be ordered only if deemed necessary.
Note: Because this policy uses actual age, backdating is only allowed up to
1 month from the underwriting decision date.
A couple’s discount11 is available to eligible policyholders. Insureds who
are in an eligible relationship (i.e., married, in a legally sanctioned domestic
partnership or civil union) may receive the couple’s discount. “Couple” means
two people sharing a common permanent residence on a continuous basis and
are married or in a state recognized domestic partnership or civil union.
Should an insured be declined for coverage, an appeals process is available. This
process will be outlined in the declination letter sent to both the policyholder and
financial professional. Please refer to this letter regarding specifics for a case.

Life insurance settlements
Policy proceeds will be paid by our home office in a single sum, unless a
settlement option has been selected. Clients are strongly encouraged to consult
their estate planning attorney prior to entering into such an arrangement.

Compensation
Compensation is based off the single premium amount. Please refer to your
advisor compensation agreement for information on a particular policy’s
compensation plan.

Proposals
Client proposals for SecureCare are available only on the web-based illustration
system located on our advisor website. A client signature is not required.
11
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Referred to as "Partner's discount" in Montana.

Due to SecureCare's
unique underwriting
process, Securian will
handle ordering of
all requirements. All
requirements completed
(tele-interview, labs,
parameds) and not
scheduled by us will not
be able to be used.

Key terms and definitions
Age

Age last birthday

Chronically ill

To be considered a “chronically ill individual,” a licensed health care practitioner must certify, within the preceding twelvemonth period, that the insured:
1. Is unable to perform, without substantial assistance from another person, at least two activities of daily living (bathing,
getting dressed, eating, continence, toileting, transferring) due to a loss of functional capacity for a period of at least 90
days; OR
2. Requires substantial supervision to protect the insured from threats to health and safety due to severe cognitive
impairment.

Covered services

Adult daycare: A state licensed or certified program of services provided during the day to chronically ill individuals in a
community group setting through an adult daycare center that includes care for a specified number of individuals, social or
health-related or both types of services, and maintenance or personal care services.
Assisted living facility: A place which:
1. is licensed or certified under state law, where licensing is required to perform the services it is providing; and
2. has at least one trained staff member awake and on duty 24 hours per day; and
3. provides continuous room and board; and
4. provides maintenance or personal care services required by residents due to their inability to perform two or more of the
activities of daily living, or due to a severe cognitive impairment.
Facility reservation fee: A fee to reserve the insured’s accommodations in any facility that provides services covered under
the insured’s plan of care while he or she is temporarily absent during a stay in such facility. The temporary absence can be
for any reason with the exception of discharge, including, but not limited to, a hospital stay or spending time
with family.
Benefits outside the U.S.: Qualified long-term care services received from nursing care or community-based care outside
of the United States, its territories or possessions (collectively, “United States”) are payable under this policy.
Caregiver training: Training, approved by us, provided by a properly accredited medical or instructional institution, or
by an individual, such as a licensed nurse, who is qualified to provide such training to an informal caregiver. The informal
caregiver may be an unpaid member of your or the insured’s family, a friend or neighbor providing care in a setting other
than a facility that provides services covered under the insured’s plan of care.
Home health care: A program of medical and non-medical services provided to ill, disabled or infirm persons in their home
through a home health care provider licensed in the state, including:
1. professional nursing care by, or under the supervision of, a registered nurse; or
2. assistance with activities of daily living, supervision for safety and similar services by a home health aide; or
3. therapeutic care services by or under the supervision of a speech, occupational, physical, or respiratory therapist licensed
or certified under state law, if required, or a registered dietician; or
4. homemaker services.
Home modification: Services that are part of the approved plan of care that include labor, equipment, and supplies for
modifications to the insured’s home that will enhance the insured’s ability to perform the activities of daily living and allow
the insured to remain in his or her home safely.
Homemaker services: Necessary assistance with instrumental activities of daily living (meal preparation, light
housekeeping, transportation to/from medical appointments and similar services) provided in a home as required
pursuant to a plan of care for a chronically ill individual.
Informal care: Services that are part of the approved plan of care that are provided in your or the insured’s home by
a person who is not paid to provide such services. Informal care services may include caregiver training and home
modifications.
Nursing care facility: A facility or institution, other than a hospital, that:
1. is licensed or certified by the state in which it is located; and is a separate facility or a distinct part of another health care
facility, including an area or unit of a hospital not providing acute care; and
2. provides 24-hour per day nursing care under the supervision of a registered nurse (RN) or physician; and
3. maintains a daily record for each patient.
Respite care: Care services provided for the insured in an institution, in the insured’s home, or in a community-based
program on a short-term basis to provide temporary relief for the primary caregiver. Such services may be provided by
skilled or unskilled persons.
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Death benefit

On the date of the insured’s death, the death benefit for this policy is equal to the greater of:
1. The face amount less any terminal illness benefit payments made;
2. The minimum death benefit required for this policy to qualify as life insurance under Code Section 7702.

Face amount

The benefit amount the client specifies at issue. The face amount determines the death benefit and amount of long-term
care benefits available under this policy and attached agreements.

Total long-term
care benefit
Internal Rate of
Return (IRR)

The rate of return that must be earned on the illustrated premium outlay on an after-tax basis in order to equal the
guaranteed policy values.

Long-term care
benefit eligibility
requirements

Eligibility requirements include:
1. the insured's being certified as chronically ill individual; and
2. the insured must be receiving qualified long-term care services covered under this policy, which are specified in a plan of
care, or must be receiving other covered services; and
3. the plan of care, or alternative plan of care, must be submitted to us; and
4. the long-term care elimination period must be satisfied; and
5. the policy must be in force.

Long-term care
benefits

The amount the owner will be paid if the insured becomes chronically ill.

Long-term care
benefit period

The total period of time long-term care benefits will be paid under the policy if the maximum benefit amount is taken
each month.

Premium

The amount of money the client intends to pay.

Return of premium

Upon surrender, the owner will receive the greater of the surrender value and the return of premium value, minus any
benefit payments received minus any indebtedness. The return of premium may not equal the sum of premiums paid.
Surrenders during the first five policy years are subject to a return of premium vesting schedule. Surrenders requested on or
after the sixth policy year are eligible for a return of all premium paid.

Surrender value

The amount payable in the event of full policy surrender.

Activities of daily
living

Refers to basic functional abilities that measure an insured’s ability for self-care and ability to live independently without
substantial assistance from another individual. The six activities of daily living are:
1. B athing: Washing oneself by sponge bath; or in either a tub or shower, including the task of getting into or out of the
tub or shower.
2.	Continence: The ability to maintain control of bowel and bladder function, or, when unable to maintain control of
bowel or bladder function, the ability to perform associated personal hygiene (including caring for a catheter or
colostomy bag).
3. Dressing: Putting on and taking off all items of closing and any necessary braces, fasteners or artificial limbs.
4.	Eating: Feeding oneself by getting food into the body from a receptacle (such as a plate, cup or table) or by a feeding
tube or intravenously.
5.	Toileting: Getting to and from the toilet, getting on and off the toilet and performing associated personal hygiene.
6. Transferring: Moving into or out of a bed, chair or wheelchair.

Severe cognitive
impairment

The deterioration or loss of intellectual capacity, which requires substantial assistance by another person to protect
the insured or others from threats to health and safety. Severe cognitive impairment is measured by clinical evidence
and standardized tests that reliably measure the insured’s impairment in the following areas:
1. short-term or long-term memory; or
2. orientation to people, places or time; or
3. deductive or abstract reasoning; or
4. judgment as it relates to safety awareness.
Severe cognitive impairment includes Alzheimer’s disease and similar forms of irreversible dementia.
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LEARN HOW SecureCare can offer your clients protection for life’s journey

and about its advantages compared to other long-term care products. For more
information, call your Life Sales Support Team today:
• 1-877-696-6654 (Securian and Broker-Dealer)
• 1-888-413-7860, option 1 (Independent Brokerage)

WE ARE SECURIAN
You may not have heard of us. Boasting is not our
strong suit. But we are one of the nation’s largest
and strongest financial services providers. Securian
provides retirement solutions, investments and
insurance through our subsidiaries, including
Minnesota Life. Minnesota Life issues our life
insurance policies12 and has been a respected
presence in the industry for more than a century.

For more information about the rating agencies and
to see where our ratings rank relative to others,

WE ARE a highly rated
company headquartered in
St. Paul, Minnesota.

WE DO what’s right. Our

strong record of transparency,
compliance and ethical conduct
sets us apart.

WE ARE a trusted long-

term partner with a laser-sharp
focus on helping people reach
their goals – now and in the
years ahead.

visit securian.com/ratings.

12

I n all states except New York. In New York, products are issued by Securian Life Insurance Company, a New York authorized insurer. Minnesota Life is not an authorized New
York insurer and does not do insurance business in New York. Both companies are headquartered in St. Paul, MN. Product availability and features may vary by state. Each
insurer is solely responsible for the financial obligations under the policies or contracts it issues.
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These are general marketing materials and, accordingly, should not be considered investment advice or a recommendation that any particular product or feature is
appropriate or suitable for any particular individual. These materials are based on hypothetical scenarios and are not designed for any particular individual or group of
individuals (for example, any demographic group by age or occupation). The materials were prepared for financial professionals who are experienced in investment and/or
insurance matters. As a result, they should not be reviewed or relied on by any other persons. Securian Financial Group, and its affiliates, have a financial interest in the sale of
their products.
Policy loans and withdrawals may create an adverse tax result in the event of lapse or policy surrender, and will reduce both the surrender value and death benefit. Clients
should consult your/their tax advisor when considering taking a policy loan.
Insurance policy guarantees are subject to the financial strength and claims-paying ability of the issuing insurance company.
Please keep in mind that the primary reason to purchase a life insurance product is the death benefit. SecureCare is a life insurance policy that provides long-term care
benefits and an accelerated death benefit for terminal illness. Other terms and conditions apply.
Life insurance products contain fees, such as mortality and expense charges, and may contain restrictions, such as surrender periods.
SecureCare may not be available in all states. Product features, including limitations and exclusions, may vary by state.
SecureCare is a single-premium universal life policy with tax-qualified long-term care benefits that cover care such as nursing care, home and community based care, and
informal care as defined in this policy. This policy provides for the payment of a monthly benefit for qualified long-term care services. This policy also provides an accelerated
death benefit for terminal illness. This policy is intended to provide tax qualified long-term care insurance benefits under Section 7702(b) and tax-free accelerated death
benefits for terminal illness under Section 101(g) of the Internal Revenue Code, as amended. However, due to uncertainty in the tax law, benefits paid under this policy may
be taxable. Please ensure that your clients consult a tax advisor regarding long-term care benefit payments, terminal illness benefit payments, or when taking a loan or
withdrawal from a life insurance contract.
Agreement may not be available in all states or may exist under a different name in various states. Product features, including limitations and exclusions, vary by state.

Securian Financial Group, Inc.
www.securian.com
Insurance products are issued by Minnesota Life Insurance Company in all states except New York. In New York, products are issued by Securian Life Insurance
Company, a New York authorized insurer. Minnesota Life is not an authorized New York insurer and does not do insurance business in New York. Both companies
are headquartered in St. Paul, MN. Product availability and features may vary by state. Each insurer is solely responsible for the financial obligations under the policies
or contracts it issues. 400 Robert Street North, St. Paul, MN 55101-2098
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